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From Brand: SAGE Publications Ltd : Handbook of Data Analysis  before purchasing it in order to gage whether 
or not it would be worth my time, and all praised Handbook of Data Analysis: 

This book provides a first-class, reliable guide to the basic issues in data analysis, such as the construction of variables, 
the characterization of distributions and the notions of inference. Scholars and students can turn to it for teaching and 
applied needs with confidence. No other book provides a better one-stop survey of the field of data analysis. In 30 
specially commissioned chapters the editors aim to encourage readers to develop an appreciation of the range of 
analytic options available, so they can choose a research problem and then develop a suitable approach to data analysis.
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